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MOTTO

“The Best Part of Falling is getting back up again.” (David Belle)

“Train not to get something right, train so that you can get it wrong.” (David
Belle)

"Stay Hungry. Stay Foolish!" (Stave
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INTISARI

Berdasarkan data dari Badan Pusat Statistik Indonesia yang diperbarui pada
Februari 2018, persentase angkatan kerja terhadap penduduk usia kerja mencapai
69,20%. Tingkat Pengangguran Terbuka di Indonesia mencapai 5,13% atau 6,87
juta orang. Calon pekerja, terutama lulusan baru yang memiliki tingkat
pengalaman kerja yang kecil akan mengalami kesulitan dalam memasarkan
keahlian mereka karena mereka tidak mampu bersaing dengan pekerja
berpengalaman.

Penelitian ini digunakan untuk memfasilitasi pemilihan calon pekerja /
pencari kerja yang dikembangkan dan dilengkapi dengan sistem rekomendasi
menggunakan metode Fuzzy Sugeno. Metode Fuzzy Sugeno digunakan untuk
memproses data pekerjaan dan data pencarian kerja berdasarkan variabel usia,
tingkat pendidikan, sertifikasi keahlian, dan pengalaman kerja.

Pengolahan data lowongan perkerjaan manghasilkan batas maksimal dan
minimal yang digunakan untuk merekomendasikan dan melamar lowongan
pekrejaan. Pengolahan data pencari kerja berdasarkan data lowongan kerja yang
memiliki variabel yang sama menghasilkan nilai persentase yang diterima di
lowongan pekerjaan. Dengan demikian pencari kerja mendapatkan rekomendasi
pekerjaan disertai dengan nilai persentase yang diterima. Pencari kerja yang telah
melamar pembukaan pekerjaan akan ditampilkan secara berurutan berdasarkan
nilai persentase yang diterima pada pembukaan pekerjaan. Sehingga dapat
diketahui hasil rekomendasi pekerja.

Kata Kunci : pencari kerja, lowongan pekerjaan, sistem pendukung keputusan,
rekomendasi, fuzzy Sugeno.
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ABSTRACT

Based on data from the Indonesian Central Bureau of Statistics which was updated in
February 2018, the percentage of the workforce towards the working age population reaches
69.20%. The Open Unemployment Rate in Indonesia reaches 5.13% or 6.87 million people.
Prospective workers, especially new graduates who have a small level of work experience will
have difficulty in marketing their expertise because they are unable to compete with experienced
workers.

This research is used to facilitate the selection of prospective workers/job seekers
developed and equipped with a recommendation.system using the Fuzzy Sugeno method. Fuzzy
Sugeno method is used to process job data-and job search data based on variables of age,
education level, certification of expertise, and work experience. Job data processing to determine
the maximum value limit and at least as a limit for job seekers to.get recommendations and apply
for jobs. Job seeker data processing based on job data that have the same variable produces a
percentage value received in job openings.

That way job seekers get job recommendations accompanied by a percentage value
received that can be applied. Job seekers who have applied for a job opening will be displayed
sequentially based on the percentage value received at the opening of the job so that they can find
out the recommendations of the workers.

Keywords: job seekers, job openings, decision support system, recommendations; fuzzy Sugeno.
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