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INTISARI

Pembukuan, pengolahan data calon Garda Depan dan hasil interview yang
dilakukan oleh Oblong Training belum bisa berjalan dengan efisien dan optimal. Hal
ini dikarenakan pengolahan data masih dilakukan secara manual. Sehingga system
yang sudah ada belum mampu melakukan-pengolahan data, pencatatan hasil serta
pencetakan laporan yang akurat sehingga mempengaruhi kinerja Oblong Training di
perusahaan tersebut.

Berdasarkan kendala diatas, maka dibangun sistem informasi rekruitmen
calon Garda Depan sebagai upaya perbaikan pengolahan data yang sudah ada. Sistem
informasi ini diharapkan dapat memenuhi kebutuhan proses pengolahan data
termasuk diantaranya pencatatan data diri, pencatatan hasil rekruitmen dan
pembuatan laporan.

Laporan-laporan yang dihasilkan yaitu laporan data diri calon Garda Depan
dan laporan hasil interview. Laporan-laporan ini diharapkan dapat dijadikan salah
satu’ bahan pertimbangan bagi manajemen dalam penentuan keputusan bagi
perusahaan.

Kata kunci : Oblong Training, Sistem Informasi, Garda Depan.
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ABSTRACT

Administrating, Data processing Garda Depan candidates and the results of
interviews conducted by Oblong Training can not be run efficiently and optimally.
This is because data processing is still done manually. So that the existing system has
not been able to perform data processing, and printing reports disfigurement results
are accurate so that affects the performance of Oblong Training.

Based on the above constraints, the information system built Garda Depan as
candidate recruitment efforts to improve existing data processing. The information
system is expected to meet the needs of data processing including data recording
myself, recording and reporting the results recruitmen.

The reports generated are reporting a potential Garda Depan of data and
report the results of interviews. These reports are expected to be one consideration
for management in decision making for the company.

Keywords : Oblong Training, Information Systems, Garda Depan.
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