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INTISARI

CV Maharaja Indonesia adalah perusahaan niel vang bergerak dalam bidang
fashion batik di Indonesia. Kesuksesan perusahaan tidak terepas dar semua
karyawan yang saimg bahu  membahu mmluknn puusahmn sehingga
mfmat.’mhn pemmlpm yang herlmni.llm. Pﬂmlftﬂn pmumpm sehelumnyn hanya

XY



ABSTRAK

CV Maharaja Indonesia is a retail company engaged in batik fashion in
Indonesia. The company’s success cannod be me‘ﬁ'ﬂﬂl all emplovees who
work hand in hand te advance the company so that it requives gualitv feaders. The
privious feader sefection was only through recommendoiions. 5o that it was
subjective and there was ne grarantee whether the feader conld be a role modol for
ather colleagues.
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